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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. THOVAS COLLEGE, PALAI

Name of the head of the Institution

Rev. Dr. JAMES JOHN

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04822- 212317

Mobile no.

9447140859

Registered Email

principal .stc@mail.com

Alternate Email

princi pal @tcp.ac.in

Address Arunapuram P. O, Kottayam 686574,
Ker al a.

City/Town Kot t ayam

State/UT Ker al a

Pincode 686574




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ison V. Vanchi purackal

Phone no/Alternate Phone no.

04822212317

Mobile no.

9446126926

Registered Email

isonv@edi ffmail.com

Alternate Email

i gaclstcp@nuil.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. stcp.ac.in/inmages/pdf/iqg
ac/ AQARY202018- 199%20Subni t t ed. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. stcp. ac.in/inmages/ pdf/acade
m ccal ender/ Academ c%®?0Cal endar %202019-

20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
4 A++ 3.56 2021 15- Feb- 2021 14- Feb- 2026
6. Date of Establishment of IQAC 22- Mar - 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.stcp.ac.in/images/pdf/iqac/AQAR%202018-19%20Submitted.pdf
https://www.stcp.ac.in/images/pdf/iqac/AQAR%202018-19%20Submitted.pdf
https://www.stcp.ac.in/images/pdf/academiccalender/Academic%20Calendar%202019-20.pdf
https://www.stcp.ac.in/images/pdf/academiccalender/Academic%20Calendar%202019-20.pdf
https://www.stcp.ac.in/images/pdf/academiccalender/Academic%20Calendar%202019-20.pdf

Par amar sh Schene 19- Mar - 2020 2

Orientation Progranme at 1

M A. Col | ege, Ramapuram

Al SHE- DCF Data Subm ssi on 13- Mar - 2020 3004
1

| QAC Meeting 24- Feb- 2020 18
1

Par amar sh Schene 15- Feb- 2020 2

Orientation Progranme at 1

M E. S. Coll ege,

Er att upettah

Par amar sh Schene 05- Feb- 2020 2

Orientation Programe at 1

B.V.M Coll ege,

Cher punkal

Participation in 30- Dec- 2019 3044

NI RF- 2020 1

Wor kshop on Recent 19- Dec- 2019 111

Technol ogi cal | nnovati ons 1

i n Pedagogy

AQAR Submi ssi on 06- Dec- 2019 3044
1

| QAC Meeting 05- Dec- 2019 18
1

Participation in ARIIA- 20- Nov- 2019 3044

ATAL Ranki ng 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
St. Thomas Walk Wth CGovt. of Kerala 2019 207600
Col | ege, Pal ai Schol ar and 365
notivation talk
St. Thomas Schol ar Suport |Govt. of Keral a 2019 10700
Col | ege, Pal ai Pr ogr amme 365
Jilu Gllariose DST Inspire DST 2018 434936
(St udent) Fel | owshi p 365
Ti ny Antony Wirman Sci enti st DST 2018 1682000
(St udent) Schene 365
St. Thomas RUSA CGovt. of Keral a 2018 3500000
Col | ege, Pal ai 365
St. Thomas Par amar sh NAAC 2019 1500000
Col | ege, Pal ai 365
St. Thomas Unnat Bhar at VHRD 2018 1500000
Col | ege, Pal ai Abhi yan 365



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10252_Quality_Initiatives.xlsx

Dr. Ratheesh M Resear ch A owder ma Lab 2019 126220
(Facul ty) Pr oj ect Pvt. Ltd. 365
St. Thomas Sci ence KSCSTE 2019 15000
Col | ege, Pal ai Popl ari zati on 365
Dr. Ratheesh M Resear ch Akay Fl avours 2019 396000
(Facul ty) Pr oj ect and Aromat Pvt. 365
Ltd.
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Mentoring work has been initiated in our Mentee institutions (i) B.V.M Holy
Cross Col | ege Cherpunkal ii) Mar Augusthi nose Col |l ege Ramapuram (iii) ME. S

Col l ege Erattupetta (iv) Mar Kuriakose Coll ege Puthuvely and (v) Marygiri Coll ege
Koot hat t ukul am under PARAMARSH schene. 2. As part of our Healthy Practice
Psychosomatic Wl lness, a distinctive, first of its kind, Open Gymasiumis
established in the canmpus (17/12/2019) for the well being of our students, staff,
the | ocal community and other stakeholders and also by the initiatives of the

| QAC, a Medical Canp and Heal th Awareness Sem nar was conducted on 18/ 10/ 2019 and
an Opht hal nol ogi cal Di agnostic Canp ProVision 2019 on 24/10/2019. 3. Participated
in Swachhta Ranking (15/07/2019), N RF Ranking (30/12/2019), Atal Rankings
(20/11/2019) of WMHRD, CGovt. of India. 4. On the recommendations of the | QAC, the
Col | ege has subnmitted proposal for Star Coll ege Schene of the Departnent of

Bi ot echnol ogy, CGovt. of India on 25/06/2019, appointed a Permanent System

Admi nistrator in the College and Digital Display Boards are installed in all
departnents and infront of the adm nistrative building for ensuring paperless
conmmuni cation. 5. Close and constant nonitoring of the curricular and
extracurricular activities of the College resulted in appreciable UG and PG
results withl8 ranks for UG 64 ranks for PG 43 NET/JRF, 29 PhDs and shi ni ng
performances in arts, literary, sports and other activities.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10252_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10252_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10252_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10252_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Subni ssion of SSR to NAAC

SSR was submitted on 07/07/2020.

Submi ssion of 11 QA to NAAC

1 QA was submitted on 30/01/2020 and
got approved on 06/ 02/2020

Appoi nt a Permanent System
Administrator in the Coll ege

A Permanent System Administrator has

been appointed in the College on

25/ 07/2019. Wth his initiatives, the
IT related activities of the College

are geared up.

Establish an Open Gymasiumin the
campus as part of our Healthy Practice

An Open Gymmasium spread in around
1500sqgft, has been establihsed in the
canmpus on 17/12/2019. This is
constantly used by all our

st akehol ders.

Enhanci ng the Students' participation
in Sports related activities

Qur students could participate in 19th
Asi an U-20 Vol | eybal | Chanpi onship held
at Bahrian, could won GOLD MEDAL in the
KHELO | ndi a Youth Ganes, won severa

ot her nedal s, becane runners up in many
conpetitions, achieve several other
prizes, etc.

Enhanci ng Student participation in Arts
and Literary Activities

50 students participated in the MG
Uni versity Youth Festival and our
Col | ege secured 5th position in the

Uni versity |l evel. The Kal aprat hi bha of
the Festival was also fromour Coll ege.

Install an Electronic Notice Board in
the Admi nistrative building for
digitally displaying announcenents,
notices and College’'s daily activities

An El ectronic Notice Board has been
installed in the Adm nistrative
bui | di ng.

Upgrade the infrastructure of the
Col I ege Library

A Bar Code Printer is installed in the
Li brary and the conputer infrastructure
i s upgraded. New books were purchased.

Initiate Mentoring work to not-yet
Accredited Institutions

Mentoring work has been initiated in
our Mentee institutions (i) B.V.M Holy
Cross Col | ege Cherpunkal ii) Mar
August hi nose Col | ege Rarmapuram (iii)
ME. S. College Erattupetta (iv) Mar

Kuri akose Col | ege Put huvely and (v)
Marygiri Col | ege Koot hatt ukul am under
PARAMARSH schene.

Revi se the nane boards of the trees in
t he campus and renovate the Herba

Al'l the nanme boards on the trees were
revi sed and the Herbal Garden was

Garden of the College renovat ed.
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10252_Quality.xlsx

Name of Statutory Body

Meeting Date

Col I ege Counci | 19- May- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 10- Feb- 2021
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 05- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Col | ege possesses a web porta
exclusively for the snooth functioning
of the Management |nformation System
It has the follow ng nodules: 1

Admi ssi on Managenent System The

adm ssi on managenent nodul e ai s at
providing a platformfor the details of
students admtted every year. Al the

i nformation regarding the students are
mai nt ai ned. The nodul e incl udes
personal information, educationa
qualification details, category of

adm ssion and financial status of each
student. The nbdul e generates the
student U D nunber. Student ID card
printing is linked to this nodule. It
al so generates the fee receipts of the
students. 2. Attendance Managenent
System This nodul e manages the
attendance marking systemfully online.
It provides real tine attendance of
each student and the students can
verify it online. This nodul e contains
t he nenus, mark attendance, view

mar ked, attendance dashboard, batchw se
list, student |eave, apply |eave,
student list and term nated students
list. The provision of sending SM5 to
the parents of the absentees is al so
incorporated in this nodule. 3.

Gri evance Redress Managenent System It
all ows the staff and students to
register their conplaints online and
seek for the rectification of them 4.




Assi gnment s/ Sem nars Managenment System
This nodule facilitates the all otnent
of the topics of assignnment and

sem nars to students. The students can
subnit the assignnents in pdf fornmat,
teachers can evaluate them and the
students can verify their marks online.
5. Feedback Management System This
nodul e col | ects feedback from students,
alumi, teachers, parents and enpl oyers
online and anal yses the inputs
received. Itemw se, overall and

i ndi vi dual outputs can be generated. 6.
Li brary Managenent System Online
Public Access Catal ogue (OPAC) is
avai l abl e under this nodul e. Renote
access to library resources is
avail abl e. Library accounts are

mai nt ai ned t hrough the students U D.
Barcode reader is used to enter book
details and borrower details. 7.
Academ ¢ Managenent System Details
regardi ng progranmes of fered, duration,
syl I abi, progranme outcones, progranme
speci fic outconmes, course outcones,

t eachers engagi ng courses, student
strength, departnents, faculty and
academ c cal endar can be obtai ned here.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has a well-planned scheme for the effective inplenentation of
the curriculum The farsighted planning is undertaken in conformty with the
Uni versity cal endar. The process involves a nunber of decisions taken at the
Staff Council and Departnent neetings to deterni ne workload, allocation of
wor k, preparation of time table, etc. Al the departnents prepare their mcro
calendar in line with the academ ¢ cal endar prescribed by the University. The
essential conmponents of the curriculuminclude acquisition of related skills,
handl i ng technol ogy and application-based testing to consolidate theoretical
| earning. The planning is done keeping in mnd the educational, social and
cul tural objectives envisioned in the notto of the institution. The students are
acquainted with the curriculumwell in advance so that they can plan their
career objective and nove accordingly. Tentative dates of nobdul e-w se teaching
class sem nars, study tour, Industrial visit, group discussion, project
presentation, internal exams and nodel exans are al so nmade available to the
students well in advance. Al the infrastructural facilities and e-resources
are nmade available to the students to enable themto undertake and achi eve
their curricular tasks. Elective courses and open courses give students anple
aut onony and choi ce. The HoD of each departnent distributes the syllabus anobng
the faculty nenbers as per their qualification and area expertise. This
di stribution of work is done very denocratically transparently. The depart nent
timetable is prepared in consultation with the faculty and curriculumdelivery




is closely nonitored. The students are encouraged to enhance their soft skills
along with their regular studies, keeping in mnd the current demands of the
job market. The Placenent Cell of the College takes special initiatives in this
regard. Periodical programres are conducted for enhancing and polishing the
students’ career aptitude and their soft skills. Students are al so supported
for their final projects and industrial experience. Sem nars, conferences,
wor kshops, invited lectures, etc. are organised to materialise the curricular
vi sions. The coll ege uses student-centric methods in curriculumtransaction
such as question-answer nethod, peer teaching-learning, interactive |earnng,
project presentation, |CT-enabled teaching, participative |earning, problem
5ol vi ng nmet hod, student sem nasr and group di scussions, assignnents, etc. Extra-
cl asses are engaged to address the needs of slow | earners and fast | earners.
Bri dge courses are conducted for student orientatio to the ug and pg
programes. The Add-on programmes and Val ue added courses suppl enent the
addi tional curricular goals. The teacher performance record naintained by the
faculty menbers docunments the senmesterw se conpletion of the curricular
obj ectives and there are different commttees at the institutional level to
take care of it. An online attendance systemis nuaintained and the shotage |i st
is published at the end of each nonth and corrective neasures are inplenmented
for the students with attendance shortage. Their class tutors and nentors take
special care of it. These nechani sns ensure the snooth and effective delivery
and docunentation of the curriculum Departnents organize their academ c tasks
and activities accordingly. These nechani snms ensure the snooth and effective
delivery and docunentation of the curricul ar objectives.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Busi ness ¢ Ni | 24/ 07/ 2019 5 Enpl oyabi |
omruni cati on ity Presentati on

and i nt er per
sonal -skills

Entreprene Ni | 01/ 08/ 2019 12 Enpl oyabi | Enpl oyabi |
urship ity ity
devel opnent
Vb Ni | 01/ 08/ 2019 5 Entreprene Enmpl oyabi
t echnol ogy urship ity
Ni | 05/ 01/ 2020 3 Gar den Acquire
I ntroduction desi gner skill in und
to garden er st andi ng
desi gn garden sites
and gain
sone
profici ency
in basic
gar den
desi gn
principl es.
Scr een Ni | 15/ 07/ 2019 3 Scr een Under st and
printing printing the features
of screen
printing
Direct tax Ni | 16/ 10/ 2019 4 Enpl oyabi | Able to

managenent ity manage




Ni |
Statistical
dat a
anal ysi s

New f ood Ni |
pr oduct
devel opnent

Ni | Rudi nent s
of english c
omruni cati on

18/ 11/ 2019 4
05/ 01/ 2020 3
01/ 08/ 2019 15

direct tax
affairs of
i ndi vi dual s

Enpl oyabi | Dat a
ity anal ysi s
| nnovati ve Skill in
dietician preparing
new products
based on
speci al
dietary
requirements
Enpl oyabi | Conmmuni cat
ity ion skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Not appli cabl e

Nill

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Not appli cabl e

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
474

Diploma Course
36

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

statistical computing

Python for statistics 04/ 11/ 2019 60
Tel evi si on anchoring in 02/ 01/ 2019 174
Mal ayal am
Life saving skills in 07/01/ 2019 55
SWi mi ng
Vocational training in 09/ 07/ 2019 14

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCA

Conput er applications

36



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10252_Program_introduced_1624085202.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10252_Value_added_courses_1620643938.xlsx

BA English Literature & 27
Communi cati on Studies

V5C Bi ostatistics 24

M5c Bot any 3

BVoc Sust ai nabl e Agriculture 41

BVoc Food processing 29
t echnol ogy

VBC Applied M crobiol ogy 23

MSc Bi ot echnol ogy 13

BSc Recreation, Leisure and 24

Sports Studies

VBC Physi cs 8

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The college follows a formal and robust nechani sm of obtaining feedback from

di fferent stakehol ders. The feedback systemis an integral part of the
institutionalized practice of the college. It enables systemi c transparency and
critical thinking. Apart from providing public donmain for criticismand

f eedback, the coll ege has a nunber of other nechanisns for the sane. The coll ege
has designed an online student feedback formto be duly filled by the students
as an assessnent of the teaching progranmme and coll ege infrastructure on a
regul ar basis. There is separate |ink for student feedback on the coll ege
website. The online facility of filling the data is provided to the students.
Days are earmarked in each senmester to take the feedback fromthe students.
Student feedback is also received through open house programes. Feedback
received from students is evaluated by individual teachers and departnent

comm ttees and used to remoul d pedagogy and curriculumtransaction. There is a
student suggestion box outside the college office for use by the students to
express any grievance or conplaint. The box is opened and suggesti ons checked
regularly by the college adm nistration under the supervision of the Principal.
The representations by the students are addressed by the Principal through
nmeetings with student and other bodies. Teacher feedback on curricul um and
college infrastructure is received within the framework of staff council and
academ ¢ adm nistrative audit. The manager neets the faculty nembers
individually and feedback is collected fromthem The staff council neetings,
the |1 QAC neetings and the common staff neetings provide anple opportunities for
feedback. The teachers have a broader platformfoe raising their concerns
directly at the curriculumrevision neetings. The decisions taken at such
nmeetings have wider ramfications at the institution |evel. The student and
teacher feedback is conprehensively considered in the academ c standards



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10252_Projects_undertaken_1620644585.xlsx

or

depart nents.
their

Princi pal .

t he Parent

comm ttee neetings.

t he academ c standards conmittee.
new programes that the college may offer and for
enrichnment extension activities.
al umae is obtained through al umae interactions organi zed by different

Al umae of the college actively participate in the activities of
hol d wor kshops,
career counselling workshops and career
Al ummae feedback is also obtained fromthe Aluma Representative on the | QAC
Feedback fromthe parents is also collected during their
Parents are also invited to interact with the faculty during PTA
neetings and their suggestions are received. Different departments organize
interactive sessions with the Parents.

respective departments,
pre-pl acenent di scussi ons,

The Princi pal

I nt er nati onal

and nati onal

del i ver

noni tors and revi ews academni ¢ progression and
i npl ementati on through the nonitoring comm ttee which receives feedback from
These nechani snms hel p to decide the options
pl anni ng ot her curriculum
feedback fromthe

semnars and facilitate

the parents and created a bond between the parents and the institution.
institution has a healthy feedback systemthat enables the devel opnment of the
college in the right direction.

pl acenent s.

interaction with the

Parent feedback is also received from
representative on the I QAC. These practices have been appreciated by

So the

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 40 38 38
Language and
Literature
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2112 598 43 18 94

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
154 126 403 55 8 15

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a significant method for the proper development of a person and an institution. It helps one in
achieving personal integrity and professional achievement. It keeps one on the right track. The mentor plays an



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10252_Demand_ratio_1620644741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10252_ict_tools_1620645965.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10252_e_resource_1620646175.xlsx

important role in guiding the mentee with proper direction in their carriers and life choices. The college has a
healthy and active mentor-mentee system designed and planned to achieve the broader curricular objectives
against the background of the vision of the institution. It has been planned and executed in such a way that the
mentees’ overall personality is taken care of. The mentor carries out a multi-faceted role. He/ she acts as a
guide, counsellor, pholopsopher, and so on. The confident nature of the system is kept intact. The mentor-
mentee meeting’s privacy is ensured by the mentor. The mentoring forms are given to the mentees assigned to
each teacher at the beginning of the programme. The mentoring form consists of all the important details
regarding the mentee. The details of mentoring forms also include personal, academic details, achievements and
awards and health issues. Along with this, the mentor also keeps a mentoring diary as a very personal record
which remains a ready reference and a constant mentoring record. A manageable number of students are
assigned to each mentor from all the batches of UG and PG students. The first interaction session is followed by
regular meetings. The first meeting with the mentee is very important in that it acts as a founding session of
building rapport with the mentee. The mentor’s approachability is of key importance. The approachability of the
mentoring teacher is enhanced through constant meetings. SWOC analysis is done by taking into consideration
mentees’ record forms. The psycho-social counseling, personal counseling and academic counseling are given
to the mentees by the respective mentor. It helps students to overcome their personal and academic problems.
When the tutor takes care of the overall development of the students, the mentor is in charge of the personal
matters of the mentees. The personal care taking of the mentor is of great help to the mentees. Decisions taken
at each meeting are closely monitored by the mentor and if there is any lapse, that is pointed out and corrective
measures are implemented. Along with taking care of academic issues like slow learning, laziness, lack of hard
work, etc. the mentor also takes special care of the mentee’s psycho-social well-being. If the mentees are in
need of specialist assistance, they are directed to meet the college counsellor. The mentor also works in close
association with the class tutor for ensuring the personal growth of the mentees. During PTA meetings the
students are specially directed to meet their mentors along with their parents. Thus the mentoring system has
been successfully implemented in the college with the special support of the management.

Number of students enrolled in the
institution

2710

Number of fulltime teachers Mentor : Mentee Ratio

154

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

154 154

Nill

29

51

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Sunny Vi ce Principal BERCHVANS AWARD
Kuri akose 2019 for the BEST
COLLECE TEACHER i n
the Ai ded and
Governnent Arts and
Sci ence Colleges in
Ker al a
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/10252_Honours_recieved_1620646347.xlsx

end examination end/ year- end

examination
BA BAVA 6 06/ 05/ 2020 13/ 08/ 2020
BA BAEN 6 06/ 05/ 2020 13/ 08/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Sem nars ¢ Students of Senester V and Senester VI degree batches are asked to
prepare different sem nars, the schedule of which is prepared in advance. ¢ The
sem nar presentation is evaluated on the basis of the nature of presentation,
sel ection of the topic and | anguage conpetence. Projects ¢ Topics for the
Projects are given to the students in advance and the tine I[imt is given. e
Students are directed to submt Projects duly checked and corrected by the
teachers concerned. The projects are advised to be syllabus oriented but
rel evant topics are acknowl edged too. Online Assignnents ¢ After adequate
di scussi ons on assignnment topics, students are asked to submt the same online
abi di ng the green protocol of the college. « Online subnission of assignnments
is also intended to technically equip the students with the online procedures.
Syl I abus and Schedule ¢ The Controller of Exam nations with the help of the
exam nation conm ttee makes the schedule of the internal exam nations in
advance. Attendance Report ¢ The college follows an online attendance platform
with the help of which students and parents can track their attendance and
shortage if any. Tutors and nmentors take special care of the students with
nont hly shortage. Wekly/ Monthly Test ¢ These tests are conducted in addition
to the internal exam nations. Besides ensuring tinmely conpletion of the
syl l abus, these tests help the teachers to nonitor their students closely.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

An acadeni c cal endar consisting of curricular and co-curricular itinerary is
prepared at the outset of each academic year in tandemw th the university
cal endar. The cal endar provides the teachers and the students with a pointer
that helps themplan their activities in accordance with it. The prospective
activities and programmes of each departnent are laid out in the calendar. This
functions as an institutional nmechanism of disciplined planning and execution
of its broader vision and m ssion. Students get a clear idea of planning for
their internal exami nations. The acadenic cal endar ensures transparency and
trust anong the stakehol ders. Teachers too can plan their professiona
advancenent programes well in advance in accordance with the cal endar. The
departnental conformity to the academ c cal endar and the institution's
adherance to the sane are regularly nonitored and reports are presented in the
Col | ege Council neetings. Discrepancy if any is addressed i medi ately and
renedi al neasures are taken. The cal endar al so enabl es the departnents to plan
their activities without causing infrastructural inadequacy. Auditoriunms and
conference halls are thus allotted accordingly. So the cal endar al so acts as an
i nterdepartnental agency in the commbn system of the college. Parents too get a
clear picture of their children’s acadenic journey. The federal structure of
the Col |l ege depends much on the academi c cal endar. The inportant days of the
institution fall w thout making clashes with the departnental functions.
Tentative days for internal and nodel exans are announced in the cal endar and
strictly adhered to.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10252_Evaluation_1620646374.xlsx

https://ww. stcp.ac.in/ NAAC POPSOCO. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
BAEN BA Engl i sh 35 30 85.71
Language and
Literature

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. stcp. ac.in/inmages/pdf/NAAC/ sss_new. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 185 G owderma Lab 1.29 1.29
sponsor ed Pvt. Ltd.
Proj ects Munbai
I ndustry 365 Akay Naturals 4 4
sponsor ed i ngredients
Proj ects pvt. Ltd. Kochi
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on neta anal ysi s Statistics 07/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Educat or in Dr. Lini L. JCl India 01/ 03/ 2020 For the
Agricul ture Al appat contribution in
the field of

Agricul ture as

an Educator, on

t he occasi on of

SAM LANA

SAPTHAHA, The
wonmen’ s week
cel ebration of

JCl India March

2020.



https://www.stcp.ac.in/NAAC_POPSOCO.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10252_Pass_percentage_1620646402.xlsx
https://www.stcp.ac.in/images/pdf/NAAC/sss_new.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/10252_Research_Fund_1620646574.xlsx

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
| ncubati on STC d owder ma Achi evi ng Enri chi ng 17/ 08/ 2019
centre I ncubation |[Lab Pvt Ltd. |Hepatoprotec | photolipids
centre Munbai tive effect |with virgin
agai nst para | coconut oil
cet anol - (Phoscol iv)
i nduced for
[iver der mat ol ogy
toxicity application
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

1

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Cheni stry

2

Commer ce

Engl i sh

Mal ayal am

Mat hemat i cs

Physi cs

Political Science

Statistics

Bot any

RPlWlOo]IN|FRP]O]|O]| W

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Physi cs 4 2.59

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Physi cs 4
Chem stry 8
H story 1
H ndi 1
Mal ayal am 3

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/10252_Awards_won_1620445843.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/10252_Incubation_centres_1620646733.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10252_journals_notified_on_UGC_1620646768.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10252_Books_and_Chapters_1620646785.xlsx

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
An I son V. RSC 2020 3 Centre 2
i nverted Z |Vanchi pura | Advances for Nano-B
nQ P3HT: Pb ckal i 0- Pol yner
S Bul k- Het Sci ence
eroj unctio and Techno
n Hybrid | ogy, St.
Sol ar Cel | Thomas
wi th CdSe Col | ege
Quant um Pal ai ,
Dot s Kerala —
Interface 686574,
Buf f er I ndi a
| ayer
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
An I son V. RSC 2020 6 2 Centre
i nverted Z |Vanchi pura | Advances for Nano-B
nQ P3HT: Pb ckal i o- Pol yner
S Bul k- Het Sci ence
eroj unctio and Techno
n Hybrid | ogy, St.
Sol ar Cel | Thomas
wi th CdSe Col | ege
Quant um Pal ai ,
Dot s Kerala —
Interface 686574,
Buf f er I ndi a
| ayer
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 33 39 6 78
nar s/ Wor kshops
Present ed 8 15 1 24
papers
Resour ce 3 6 32 3
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10252_Bibliometrics_1620646804.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/10252_Index_1620646852.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10252_Faculty_participation_1620646876.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

Wor I d Envi ronnment NCC Naval W ng, 2 30

Day — Pl anted St. Thomas Col | ege

Saplings- St. Pal ai

Thomas Col | ege

Pal ai Canpus

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Best Nati onal Certificate of NSS Cell MG 200
Service Schene Unit appreciation for Uni versity,
best NSS Unit Kot t ayam
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swat ch Bhar at NCC Naval Cl eani ng 1 33

Cl eani ng Wng St. Thonmas |KSRTC Bus St and

Pr ogr amme Col | ege Pal ai - Pal ai
KSRTC PALA

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

I nternship at
Bose Institute
Cal cutta

Kevi n Chacko
Mundackal , 11 DC
Physi cs student

Bose Institute
fell owship

92

View File

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sharing of Facil e Dept. of 01/ 06/ 2019 31/ 03/ 2020 Dr. Jobin
research synt hesis of | Physics St Job Mat hen
facilities n-ZnO p- CuO Thomas
nanoconposi t Col | ege
e for water Pal ai and
purification Loyol a



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10252_Extension_1620647038.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10252_Awards_for_extension_1620647345.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10252_Students_in_extension_1620647455.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/10252_Collab_activities_1620647491.xlsx

enhanced dec

olorization
of nmet hyl
or ange

I nstitute of
Frontier
Ener gy
(LIFE),

Loyol a
Col | ege,
Chennai

I ndia. Dr.
J. Maddhavan
- 09840479638

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
B.V.M Holy Cross 19/ 03/ 2020 PARAMARSH schene 2

non- accredi t ed
institutions

Col | ege Cher punkal for

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
542865 542865
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Classroons with LCD facilities Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Vi deo Centre Exi sting
O hers Exi sting
Canpus Area Newl y Added
Canpus Area Newl y Added
Campus Area Newl y Added
Canpus Area Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI SERP Partially First 2017

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10252_Linkages_1620647512.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/10252_MoU_1620648271.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/10252_augmentation_details_1620651628.xlsx

Library Existing Newly Added Total
Service Type
Text 80509 23988220 411 255022 80920 24243242
Books
8840 598465 86 56031 8926 654496
Ref er ence
Books
Jour nal s 309 113790 Nl Nl 309 113790
e- 7656 4900 Nl Ni Tl 7656 4900
Journal s
e- Books 160818 6000 56 Ni |1 160874 6000
CD & 70 Nl 56 Ni Tl 126 Ni |l
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Not appl i cabl e

Not appl i cabl e

Not appl i cabl e

31/ 05/ 2020

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 245 179 245 24 24 18 42 100 0
g
Added 10 0 0 0 0 2 8 0 0
Tot al 255 179 245 24 24 20 50 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content

development facility

Provide the link of the videos and media centre and

recording

facility

Not app

i cabl e

Not app

licable

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

492102

3155808

2272074

554176



https://assessmentonline.naac.gov.in/public/Postacc/Library/10252_Library_1624381615.xlsx
Not applicable

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college maintains its facilities using the funds procured from various
Governnment and ot her agenci es, Managenent and the PTA. The coll ege naintains a
250 KWHT transfornmer in the canpus. The power requirement is partially net
t hrough a sol ar power station installed in the canpus, generating 17 KW power.
A Lightning detector is installed in the campus for forecasting and nowcasting
of the weather conditions. Lightning arresters are installed atop every bl ock.
The col |l ege has two switch-over generators. The coll ege has three internet
connections, each of bandw dth Mps. The coll ege website and the portal are
mai ntai ned by a System Adm nistrator. The coll ege has established three water
reservoirs adding to a capacity of 3,00,000 litres and ensures its hygi ene and
mai nt enance. Water purifiers are installed in every block and regularly
attended by the plunbing staff. The overall mai ntenance of the Sports Conpl ex
(with public access through nmenbership) and its various facilities is the
responsibility of the Physical Education departnent. There is also an Qpen
Gymasiumin the canpus. A Swimming Pool with a capacity of 18 lakh litres is
regularly purified by sand filters and the pH |l evel is maintained between 7.2
and 7.5. The Swi mm ng Pool has a Manager along with a swi nming instructor and
an adequate number of cleaning staff. The Sports Conpl ex al so houses a fully
aircondi tioned auditorium spanni ng 15000 square feet area with a capacity of
2000 conducive for conferences and senminars. The overall cleanliness of the
institution is ensured by the support staff with the collective effort
whol eheart edl y extended by nenbers of the faculty, students, alumi and al
ot her stakehol ders. The spiritual needs of the staff and students are net by a
medi tation centre in the canpus. Two study centres, one of the |IGNOU and the
other of the MG University are functioning in the coll ege. The canpus is al so
hone to a Civil Service Institute. Statutory nai ntenance and utilization of
library resources are ensured. The Conputer Centre offers Certificate courses
i ke Financial Accounting and Diplona in Conputer Applications for
Communi cative English, PGDCA and ADC. An executive class, fully air-conditioned
sem nar hall with a seating capacity of 180 is taken care of by a technician
who | ooks after its audio visual, Lecture Capturing and video recording
facilities. The college provides a well-furnished and mai ntai ned hostel for
boys and two for the staff in the canpus. The fenal e students are provided
accommodati on by three | adies hostels outside the canpus. The coll ege has a
wel | - furni shed canteen, the maintenance of which is undertaken by an el ected
body. Besides having three reprographic centres across the canpus the college
has an exclusive Printing Unit attached to the B. Voc. Printing Technol ogy
programre which is nmaintained by the vocational education departnent. Apart
fromhaving three separate toilet conplexes for boys and girls, the college has
washroons/ rest roons in each block. The college has its own plunber,
el ectrician, gardener and security guards.

https://www.stcp.ac.in/Resources. Infrastructure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Tal ent 7 8600
frominstitution Schol arshi p

Fi nanci al Support
from O her Sources



https://www.stcp.ac.in/Resources.Infrastructure.php

a) Nati onal Post Metric 74 444000
Schol arshi p
b) I nternati onal Jeevakar unya 24 30000
Trust Scol arship

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

to Crack?

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
UGC- NET Exam How 06/ 07/ 2019 27 A former NET

hol der (M. Anur ag)
of English
Depart ment

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Nill 14 Nill 8
Orientation
and training
for students
aspiring for
t eachi ng
posi tions
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
First Step 33 16 The 70 3
Publ i c Feder al Bank
Seni or Ltd.
Secondary
School ,
Bat | agundu

View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10252_Scholarships_1620652150.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/10252_Development_Schemes_1620652288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/10252_Guidance_1620692094.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/10252_Placement_1620692107.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 6 BSc Physi cal Mahat nma Mast er of
Recr eati on Educati on Gandhi Touri sm mana
Lei sure Uni versity, gement / Msc
sports Kot t ayani GND
U Antitsar
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 58
GATE 1
SET 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

I nter departnental Col | ege 21
cricket conpetition

I nter departnental Col | ege 28
football conpetition

Performng arts events Col | ege 5

Literary events Col | ege 301

Dance events Col | ege 20

Musi cal events Col | ege 23

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Bronze
Medal

Nat i onal

1

Nill

Nill

(i)
Shi bin
T.S., (i)
Abhi shek
S. S.,
(i)
Basi |
C.S., (iv)
Ri turaj
and (v)
Rakhal
Ki shor



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10252_Progression_1620652815.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/10252_Qualifying_1620652873.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10252_Activities_Organised_1620696431.xlsx

2019 ol d Nat i onal 1 Nil I Nil | Tigin T.
Medal
2019 Silver Nat i onal 1 Nill Nill Tigin T.
Medal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

squads,

counci |

Hi ndi

nmusi c,

citizens of

or der

El ectora
followi ng office bearers:
Uni versity Union Councillors,
be a Secretary of sports who will
The Head of the Dept.

There shal

consi sting of the Principal,
the Staff Advisor of the students’
be nom nat ed,
nmenber representing the students of each degree and P.G cl asses el ected by and
representatives of the respective years in the el ectoral
in the executive council
will also be there elected by and fromanong the |ady representatives in the
The | anguage secretaries of Ml ayalam English and
function as assistant editors for the respective sections of the
associ ati ons based on the students’
The of fice-
be el ected by the nenbers under the
The Uni on organi zes various extra and
cocurricular activities for students |ike Kalanela (Youth Festival) for art,
and Kayi kanmel a (Sports Fest) which includes
sw mmi ng etc.

student s general

opti onal

t heater,
events in athletics,
quotient of the students are regularly tested and chal |l enged through quiz
programes and ot her activities.
students and their specific needs if any are highlighted by the Union which are
addressed by the Principa
direct access to the Principal
for speedy resolution.
interactions with the Principal
in proper denpcratic spirit.
class representatives and depart ment al
fromstudents are held to chart the progranmes to be organi zed. Each Depart nent
of the College has an Association to coordi nate various student activities. A
menber of the faculty is given charge of the association

carried out
Executi ve nenbers,

counci |

wil |

The coll ege ensures the active participation of students in the academ c and
adm nistrative affairs of the institution through the Students’
depart nent associ ations,

Uni on,

clubs and foruns. The Col |l ege has a vibrant Coll ege

t he Chai r man,

Union constituted with the follow ng objectives:
college in the parlianmentary denocracy so that they may be responsible future
I ndia, aware of their

(i) train the students of the

duties, responsibilities and rights. (ii)

counci | .

pronote opportunities for the devel opnent of character,
and spirit of service anong students.
touring parties so that the students nmay acquire know edge on current
topi cs and devel op a deep thinking about them (iv) encourage extracurricul ar
activities that are conducive to the above objectives.
coll ege union is conducted on the parliamentary node
J. M Lyngdoh Commi ssi on Report and order
SLP No. 24295/2004. The college union will
an executive. Al students are nenbers of the students’
to conduct election to the executive council
consisting of two elected representatives fromeach class wll
el ect the executive commttee consisting of the
Vi ce- Chai r man,
Magazi ne Editor and the Arts Club Secretary.
be noninated by the comrittee
Educati on and
An SC/ ST representative also wll

of Physi cal

| eader shi p,
(ii1) organize debates,

ef ficiency
sem nars, work

The election to the

para 6.2.4 of the

passed by the Supreme Court of
have a students’ genera
gener al

an el ector al

Cener al

India in

counci | and
council. 1In
counci |

be fornmed. The

Secretary,

if there is no SC/ ST anpong those el ected to the executive. One

from anong the student
al so represent

counci | .

col | ege nagazi ne. Various depart nent al
subj ect are also functioning under the college union.

bearers of these associations will
supervision of the Departnent

literature etc.
cricket,

Heads.

football,

vol | eybal |,

Two Lady representatives

Intelligence

The Coll ege Union represents over 2000

or the Coll ege Council

Students are al so given
to represent their specific concerns and needs

Al'l the activities of the College Union and their

the Col | ege Counci l

or the Managenent are
Regul ar neetings of Students’

Uni on

associ ation incharges

A President and a
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Secretary with an Executive Conmittee to assist themare elected for organizing
the activities of each association. |Independence Day, Republic Day, Road Safety
Week, National Science Day, Wnen's Day, Gandhi Jayanti, World Environnent Day,
Bl ood Donor’s Day, Teacher’s Day, Hindi Divas, Human Rights Day etc. are
observed and cel ebrated by the Union and/or various Departnental Associations.
Nati onal and religious festivals |like Onam Christrmas etc are celebrated with a
spirit of unity and amity. The NCC (Arny and Navy wi ng), the NSS and ot her
nati onal |evel voluntary organizations function very effectively in the
Col l ege. Students at all levels are eligible to join these organizations
engaged in groom ng the youth of the country into disciplined, socially
oriented and patriotic citizens. Apart fromthe NCC and NSS, student
associ ati ons such as Wonen’s Forum Bl ood Donor’s Forum Jesus Youth, CSM
Career Club, Anti Narcotic Cub, Cycling and Nature Cl ub, Misic Cub, Quiz
Cl ub, Science Forum Chess Cub, Sports C ub, Entrepreneurship Devel opnent
Cl ub, Readers Forum Road Safety Devel opnent C ub, Debate and Oratory d ub,
Drama Cl ub, Spoken English Club etc. al so organize various programres for the
benefit of students with active student participation. A staff advisor is
assigned to each of the C ubs/Foruns. The |1 QAC, Canteen Conmittee, Antiragging
Committee etc. also function with the active support and participation of the
student community through their representatives.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

St. Thomas Col | ege, Palai has a registered alummi association (Reg. No.

KTM TC176/ 2013) aimng at the inculcation of intimate fellowship and pronotion
of frequent interaction anmong the former students of the Coll ege. Founded on
11t h Novenber 1999, the association has been organizing vari ous academic,
cultural, self-help and support progranmes for its menbers and students of the
college since its inception. Besides this, each departnent has its own alum
forum During these years the association has conducted vari ous programes
within the canpus and its Pala office. The association has a nunber of
subsidiary trusts and forums such as The George Thomas Kottukappally Trust, The
Foundi ng Fathers Trust, The Augusthy Thomas kunnat hedom Trust, Debate forum
Sports forum Arts forum Heritage forum etc. These trusts and forums have
sponsored various awards, organized events and programmes to honour em nent
personalities who have nade significant contribution to nation building,
education, ethical business practices, historiography etc. The Associ ation has
different chapters abroad such as Pastcos, Kuwait, Bahrain Al ummi Associ ati on,
Doha Al ummi Associ ation etc. The association has instituted an endowrent fund
to gratefully acknow edge the services of the founder fathers, Mar Sebastian
Vayalil, the Founder Patron of the College, Mgr. Joseph Kureethadom forner
Principal and Prof. V. J. Joseph, the first Vice Principal of the College.

5.4.2 — No. of enrolled Alumni:

691

5.4.3 — Alumni contribution during the year (in Rupees) :

116333

5.4.4 — Meetings/activities organized by Alumni Association :

1. Foundation Day (07/08/2019) and Schol arship Distribution (Indian
Jeevakarunya Charitable trust Schol arship (Rs.30000/-) and Pastcos schol arship
(Rs. 43000/-)). Dr. V.N Rajasekharan Pillai, Dr. Cyriac Thomas, Dr. Babu
Sebastian (Former Vice Chancellors) were the chief guests. 2. Flood Relief Fund
(Rs. 20000/ -) Distribution (05/09/2019) for two Students: Aswathy Kunjunon




(Econom cs) and Lakshnmi Mohan (Hi ndi) received the funds. Sri.Sabu Thomas,
Secretary Pastcos, Alumi Association Kuwait Chapter was the chief guest. 3.
Al umi Day (04/10/2019): Distribution of Bishop Mar. Sebastian Vayalil Award to
Joy Thoppan (Director, Thoppans acadeny) (Rs.33333/-)) and Distribution of
Msgr. Enmanuel Mecheri kunnel Guru Shreshta Award to Msgr. Philip N aral akkattu
(Rs. 10000/-). Sri. Augustine Peter IES, Former Director, Petroleum Mnistry,
was the chief guest. 4. Merit Day (04/10/2019): Schol arship distribution and
presentation of nenentos to NET qualifiers.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col l ege Union Election: The election process to the students’ union is
reflective of decentralization and participative managenent of the institution
The managenent follows a parlianentary nodel el ection process as per the
Lyngdoh Commi ssion report and the order passed by the Hon. Supreme Court of
India. The Principal is the ex-officio Treasurer and Patron of the students’
uni on. The el ection processes is governed by a Chief returning officer, a
senior faculty nenber, at the college |level. The heads of the departnents serve
as the returning officers in the departnments. The teachers in the departnment
serve as presiding and polling officers for the class level election with the
student representatives as the election agents. Conduct of nodel exam nations
in college: Another exanple of a practice of decentralization and the
participative nanagenent is the conduct of nodel exam nations in the college.
The principal serves as the chief superintendent of the exam nation who is
assisted by a deputy chief superintendent. The question papers set by the
teachers are scrutinized in the departnent by a departnent |evel exanination
board and are passed to the exami nation office for further action. The teachers
serve as the invigilators for the exam nati on. The answer papers are sent to
the departnments and are valued in the stipulated tinme and the mark lists after
verification are forwarded to the exam nation wi ng by the heads of the
departnents. The results are consolidated in the exam nation office and the
grade cards are prepared.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The college follows the centralized
adm ssion procedure of the University.
The performance of the college in
recent years is decisive in students
opting the college for their studies.
The admni ssion procedures are
conducted/l ed by a teamof four faculty
menbers supported by the admnistrative
staff. Merit is strictly maintained in
adm ssion to Managenent Quot a.

I ndustry Interaction / Collaboration The institution pronotes the

i nvol venment of teachers in industry-
oriented projects. The college al so
encour ages col | aborative research and




ot her research projects of the
facul ties.

Human Resource Managenent

The col |l ege ensures the participation
of all the staff, students and other
st akehol ders in all the day to day
affairs of the institution. People are
given liberty to take responsibilities
in different activities of the college
mat chi ng the taste of the individuals.
The various stakehol ders are given
participation/responsibilities in al
the apex bodies of the institution such
as | QAC, College Council, PTA, Al ummi
Associ ation and the different clubs and
or gani sati ons.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college library is updated
periodically with the recent vol unes.
New | CT tools are purchased and
installed in all the departnents in the
| ast year too to make the teaching and
| earni ng process nore effective. A new
| aboratory is constructed for
vocati onal education. New equi pnents
are added to all the | aboratories. The
physical infrastructure of |aboratories
are renovat ed/ augnent ed periodically.
Language Lab has tinely been updated
wi th new software. The classroons are
updated in line with the needs of the
students.

Research and Devel opnent

Cash awards are being given to
teachers for a best publication each in
arts, science and hunmanities. Teachers
are given duty |eave for participating
in sem nars, conferences and wor kshops.

Teachers are al so pronpted regularly
for submtting research project
proposals. The faculties are inforned
all the recent calls for research
projects tinely.

Exam nati on and Eval uati on

In addition to the University
exam nation, the college conducts a
m ni num of one internal and nodel
exam nation for each course. The
know edge/ under st andi ng | evel of a
student is al so assessed through
assi gnnents, seminars and viva voce.
The college strictly adheres to the
uni versity exam system The institution
has an exam cal endar for interna
exans.

Teachi ng and Learni ng

Apart fromthe syll abus-based
teachi ng and | earni ng processes, the
coll ege offers several other |earning
platfornms |ike vocational education

training, add on progranmres,




certificate courses, value added
progranes, etc. to equip and foster the
students with life skills and soft
skills, etc. The training provides
alternative avenues for the students to
acqui re new know edge besi des the
schedul ed curriculum 1t also
i ncul cates and cherishes special and
additional talents in students.

Curri cul um Devel opnent

The teachers are encouraged to
participate and take a leading role in
the curricul um devel opnment/revi ew
processes of the University. Many of
the teachers in the college are
chai r persons/ nenbers in various boards
of studies of different disciplines.
The college library is updated
regularly to make the teachers aware of
the recent devel opnents in their
subj ect area. Feedback of the students
and parents are evaluated critically
while the curriculumis devel oped.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Top-down and bottom up communi cati ons
t hrough Col |l ege Portal, WatsApp
groups, emails, bulk nmessage posting
systems, online nmeetings etc are
utilized for effective adm nistration.
Principal is the academ c and
adm ni strative head of the institution.
The admi nistrative responsibility is
borne in the foll owing order: Vice
Principal > Bursar > Coll ege Council >
| QAC Coordinator > | QAC > HODs > Tutors
> Mentors > Teachers > Supporting
Staff. The institution also uses soci al
nmedi a for academ ¢ and adm nistrative
pur pose.

Fi nance and Accounts

The col |l ege uses online noney
transfer mechanismfor fee collection
remttance to university and state
governnent. All the paynments for
purchases, projects, naintenance worKks,
etc. are done through NEFT or |IMPS. The
financial accounts of the college are
kept in the formof e files. Annual
financial statenents are al so prepared
and managed in e-form

St udent Admi ssi on and Support

The col | ege admi ssion process is
performed through a centralized
adm ssion process of the University,
which is purely online and nerit-based.
Admi ssions to Comunity and Managenent
quota are also online, completely




transparent and nerit-based. The whol e
adm ssion procedure is 100 percent
paperl ess. Fee collection is nade

easi er through e banking. Al details

regardi ng the adm ssion process and the
students adnmtted are uploaded in the
website or portal.

Exam nati on

Al the steps in the exam nation
process such as application subm ssion,
fee remttance, collection of hal
tickets, generation of question papers,
subm ssi on of attendance and internal
marks to the University are done
t hrough the exami nation portal and are
100 paper free. The institution foll ows
a three-tier nechanismfor grievance
redressal mechanismin interna
exam nati on process through electronic
platforns. Results are published online
and the requests for
rechecki ng/ reval uation, etc. are
col l ected online.

Pl anni ng and Devel opnent

We have Pl anni ng and Proj ect
Moni toring Comm ttees, Project
Monitoring Units (PMJ) and Board of
CGovernors (BOG for executing projects
funded by the governnent or governnent
agenci es. During project subm ssions,
t he proposals are circul ated anong the

st akehol der s,

menbers in electronic form and
suggestions/corrections and feedback
are coll ected online.
are arranged wherever

Frequent contact with all the
consultants and experts

Onl i ne neetings

necessary.

is done online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Agricul tural
Uni versity,
Thri ssur.
(19/12/2019 to
21/ 12/ 2019)

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Sini Nat i onal Not 5200
Thomas Conf erence of Applicabl e
Pl ant
Physi ol ogy at
Keral a

View File
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6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Recent t Dat a 111 38
echnol ogi ¢ |processing |19/ 12/2019 |19/ 12/ 2020
al innovat t ool s
ions in
pedagogy

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

wel fare associ ations for
the financial well-being
of the teaching and non-
teaching staff, (i) St.
Thomas Col | ege Staff Co-
operative Society, Ltd.
No. K-434 and (ii) St.
Thomas Col | ege Co-
operative Society, Ltd.
No. K-4175. (i) St
Thomas Col | ege Staff Co-
operative Society, Ltd.
No. K-434 The society
envi sages the pronotion
of thrift and mutual
hel p. Maj or functions of
the society include
granting of |oans,

i nfrastructural
facilities on par with
the teachers is al ways

ensured to the non-
teaching staff. Menbers
of the non-teaching staff
are also privileged to
enjoy all the services
of fered by the Staff
Cooperative Society. The
Managerment, with the help
of the teaching staff
ext ends, financi al
support to themduring
contingency. The coll ege
conducts regular health
checkup canpaigns in
associ ation with major

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 01/ 09/ 2019 31/ 03/ 2020 213
Course in
Comer ce (MOOC
Swayam Cour se)
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 29 1 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The coll ege has two Equal access to the A Student Anenity

Centre is working in the
campus primarily to neet
the various needs of the
students in the canpus.
Students are provided
I unch at subsidized rate
and free neals are
offered to the
econom cal ly chal | enged.
Hostel facility is
provided for boys in the
canpus and the fernal e
students are accomodat ed
in the hostels run by
nuns in the vicinity of
the coll ege canpus. Apart
fromthe various
schol arshi ps, the
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accepting deposits, and
conducti ng group deposit
and credit schenes. It is
run by a board of
directors el ected anong
the nenbers of the staff
of St. Thomas Col | ege
Pal ai, Al phonsa Col | ege
Pal ai and St. Thomas
Col | ege of Teachers
Education, Palai, who
hol d cl ass A nenbership
in the society. The
society offers four types
of menberships viz. (1)
class A for pernanent
enpl oyees of the three
coll eges, (2) class B for
retired enpl oyees and
menbers of the famlies
of A/ B cl ass nenbers, (3)
class C for any persons
for the purpose of
recei ving deposits and
(4) class D for different
heads of institutions,
departnents and hostels
associated with the three
col l eges for the purpose
of receiving deposits. At
present, an A class
menber is eligible for
| oans upto Rs. 25 | akh at
the | owest rate under
various schenes viz. (1)
ordinary |l oan, Rs. 10
| akh (2) housing | oan Rs.
20 lakh (both for a
maxi mum r epaynent peri od
of 120 nonths), (3) cash
credit Rs. 10 lakh for
one year and (4) consuner
and vehicle loan Rs. 5
| akh for five years. The
society also offers
schol arships to the
children of its menbers,
who excel in various
Uni versity/ Board
exam nations as well as
sports and cul tural
activities. (ii) St.
Thomas Col | ege Co-
operative Society, Ltd.
No. K-4175 The society,
organi zed on the
principles of co-
operation and self-help,

medi cal institutions.
O her than these canps,
sem nars | ed by
experienced doctors,
pi voting on the need for
holistic living are
conducted on a regul ar
basi s.

institution takes
necessary steps to
support the financially
backward students even by
initiating financia
coll ections. The
institution with the aid
of its staff even takes
initiative to build
houses for financially
backward students.

Tut or/ nentor systens
working in the canmpus are
effective in starting
nore conmon wel fare
schenmes for the student
fraternity.




owns and operates a
Bookstal | and a Canteen,
besi des provi di ng
catering service to its
menbers. Menbership is
open to teachers, non-
teaci ng staff and
students of the coll ege.
The bookstall supplies
books (texts, guides,
note books, etc.) and
stationery at noderate
prices. The canteen has
separate sections for
staff and students. Meals
and refreshnents are
provi des at subsi di zed
rates. Grl students have
a separate section in the
students’ wi ng.
Menber ship share will be
refunded on termnation
of the nmenber’s tenure at
the coll ege. The
Principal is the
President of the society.
Apart fromthe services
of the two societies, al
staff nmenbers are part of
the statutory provident
fund schene. The welfare
of the staff is also
taken are of by the
Anmenity centre,

I ntegrated sports conpl ex
an related facilities,
etc.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is an external financial audit of all the activities of the college by
the Directorate of Collegiate Education, Governnent of Kerala every year.
Defects, if any are found are rectified in tinme. In all the sponsored and other
institutional projects, the receipts and paynents statenents and the associ at ed
utilization certificates are consolidated and audited by registered chartered
accountants on an annual basis. The college has an internal audit mechani smtoo
for a prelimnary audit of all the financial matters. This is taken care of by
a team of teachers and adm nistrative staff of the college.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Renaul t Deal er Shop 7500 Atnmos All Keral a
Kot t ayam I nf ot ai nment Fest

View File
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6.4.3 — Total corpus fund generated

32694822

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Nill Yes | QAC
Admi ni strative Yes Nill Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The PTA Executive Comrittee Meetings discussed in detail the UG PG results,
use/ m suse of nobile phones by the wards, college union election, etc. and
expressed their support to all the rel evant decisions taken by the College

authorities in these matters. ¢ The PTA honored all neritorious students. 161

students, including rank hol ders, proficiency prize wi nners, endownent awardees

etc. were given prizes this year. ¢ PTA extended its support to provide neals

to all needy students on a daily basis. It also sponsored few seninars for the
students.

6.5.3 — Development programmes for support staff (at least three)

e Training progranme on e-grants and purchases. « Conputer training progranme
for the supporting staff. ¢ File managenment awareness progranmme for supporting
staff. < Medical awareness, nedical test and eye test progranme.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Paramarsh schene inplenentation at 5 non-accredited institutions. e
Participation in NIRF, ARIIA SWACHHTA Ranki ng processes yearly. -

| mpl enentation of the RUSA schenme. ¢ Conpletion of the work under CPE-Phase-|
schene. ¢ Subnission of application for Bachel or of Sports Managenment Course. e
Installation of Digital Conmunication System Public Address system Lightning
detector, Lightning arrestors. ¢ Upgradation of the |ICT, Networking, conputer,
wifi facilities. ¢ Upgradation and augnentation of the canpus infrastructure. -
Mai nt enance and upgradati on of classroons and | aboratories. « Installation of

i ncinerator. ¢ Extensive programes on psychosomatic wel |l ness of the
stakehol ders. < Installation of an Qpen-Gymasiumin the canpus. ¢ Subm ssion

of I1l1QA for the NAAC visit.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Par amar sh 19/ 03/ 2020 19/ 03/ 2020 19/ 03/ 2020 2
Scheme

Orientation
Programme at
M A.




Col | ege,
Ramapur am
2020 Al SHE- DCF 13/ 03/ 2020 13/ 03/ 2020 13/ 03/ 2020 3004

Dat a
Subni ssi on

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defence 22/ 07/ 2019 22/ 07/ 2019 35 Nill
Training for
Worren
Wnen’ s 16/ 01/ 2020 16/ 01/ 2020 36 Nill
Repr oducti ve
Heal th

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al consci ousness and sustainability are two maj or concerns of the
college in its day-to-day functioning. The college is situated in an
ecofriendly location on the banks of the river Meenachil which supplies the
institution its water needs. The coll ege has established different reservoirs
adding to a total capacity of 3,00,000 litres for rain water harvesting.

Bl essed with a variety of trees and plants including rare species, our canpus
is one of the best of its kind. W have a well-nmaintained | awn and garden. The
coll ege maintains a green protocol. The canpus is naintained plastic free and
the use of avoidable plastic itens are banned in the canpus. The coll ege
insists the students to be bringing steel tiffin boxes to avoid the heaping up
of plastic waste. The coll ege undertakes a novel ecofriendly venture, called
“Restone”, a project of pronoting cloth bags nade of used garnents. The
stakehol ders are instructed to replace plastic carry bags with cloth bags. By
pronmoting these bags outside, the institution affirns its soci al
accountability. We provide only cloth bags and paper files during
sem nar s/ conf erences/ wor kshops to the resource persons and del egates to abide
by the principle of green protocol. The tea/coffee during the different
programes are served in steel glasses. Qur students are encouraged to take the
institutional values of eco consciousness to their larger living environnent. A
green arny operates in the canpus to regulate the use and tinely nendi ng of
el ectric equi pment, usage of water etc. Qur power requirenent is partially net
t hrough a sol ar power station installed in the canpus, generating 17 KW power.
The power requirenents of the adm nistrative and an acadenmic block is partially
nmet by the solar unit. Paper free comunication systemis another attraction of
the canpus. LED based display systens are installed in all departnments. Maxi num
conmmuni cation to the departnents and students is nmade el ectronically. By using
the public address and public display systens, the coll ege abides by the tenets

of the green protocol. The paper waste generated is inmrediately sent for

recycling. We have a full-fledged incinerator working in our canpus. An
excl usive herbariumis maintained under the care of the Departnent of Botany.
Many of our students are active nenbers of Bhoomitra Sena, an idea conceived by
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and Climate Change.

t he wat er

The coll ege offers an under

Directorate of Environment Cimate Change under the Departnent of Environnent
graduat e vocati onal
in Sustainable Agriculture where students cultivate vegetables on their own,
requi renent being nmet by the rain water

pr ogr ame

reservoir.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 11
Rest Roons Yes 32
Scri bes for exam nation Yes 28
Speci al skill No Nl
devel opment for
differently abl ed
students
Provision for lift No NI
Physical facilities Yes 11
Braille Yes Ni Il
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Ni Tl 01/ 06/ 2 365 For ecas 170
019 Lightning|ting and
det ect or |nowcastin
g of ligh
tni ng,
rain and
rel ated a
ctivities
2019 Ni Il 3 12/ 10/ 2 3 Thr ee Damage 12
019 field of crops
trips
wth inte
ractions
w th
victins
of fl ood
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Gover ni ng Body

Code of conduct for the

03/ 06/ 2019

The governi ng body,
bei ng the apex deci sion
maki ng body of the
col l ege, should ensure
the acadenmic profile of
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the College and try to
open new avenues for
further research pursuits
in the College. Its code
of conduct reflects and
hel ps to realize the
vi sion and m ssion of the
college. Its noble ideals
take their inmediate
inspiration fromthe
hi gher education policy
of the Diocese of Palai.
The governi ng body
functions |ike a watch
dog to ensure that
unet hi cal practices |ike
demanding bribery in
recruitment and
capitation fees in
student adm ssions are
neti cul ously excl uded.
The governi ng body
mai ntai ns cl ose contacts
wi t h managenent
associ ations of Catholic
educational institutions
and other private
educati onal agencies in
order to set up the right
benchmar k.

Code of conduct for
students

03/ 06/ 2019

The code of conduct for
the students is issued in
order to help the
students to conduct
t hensel ves courteously
and in accordance with
t he hi ghest standards of
manner |y behaviour. It is
published in the website
and t he handbook for an
effective circul ation.
The principal and cl ass
tutors hold sessions with
di fferent batches of
students to di ssem nate
its contents and to
contextualize its crucial
provi sions. Wenever a
di sciplinary action is
initiated, the rel evant
nunbers of the code are
consulted and cited. The
Di scipline Conmm ttee of
the college is entrusted
with the task of updating
t he code which is done at
t he begi nning of every
academ c year.




Code of conduct for
t eachers

03/ 06/ 2019

The code of conduct for
the teachers is published
in the website so as to
ensure its w de and
effective circul ation
anong the teachers.
During the induction
programe for the new
recruits, a session is
exclusively dedicated to
famliarize themw th the
code. Besides, a
compl i ance undertaking is
sought fromall new
t eachers. Wenever a
disciplinary action is
initiated the rel evant
nunbers of the code are
consulted and cited. The
teachers are encouraged
t o understand the codes
applicable to other
st akehol ders too.

Code of conduct for the
Non-t eachi ng staff

03/ 06/ 2019

Al'l the non-teaching
staff, being supporting
staff of the College
shoul d work in
col | aboration with the
Superi ntendent under the
orders of the Principal.
They are expected to
strive to maintain the
academ ¢ at nosphere of
the Coll ege through the
wor ks assigned to them
The code of conduct is
published in the website
SO as to ensure its
awar eness anong the
adm ni strative staff.
Whenever a disciplinary
action is initiated the
rel evant nunbers of the
code are consul ted and
cited. They are al so
encour aged to understand
the codes applicable to
ot her stakehol ders.

Code of conduct for the
Pri nci pal

03/ 06/ 2019

The Principal is
responsi bl e to abi de by
t he Code or Professional

Ethics for all the
st akehol ders of the
col | ege. The governing
body nmakes sure that the
principal receives expert
advice in academ c,




adm ni strative, financia
and legal matters. Wile
di schar gi ng hi s/ her
duties, the principal is
bound to respect the due
process of |aw and the
principl es of
subsidiarity and
di al ogue. The Pri nci pal
has to ensure the equal
treatnent to all the
peopl e in the canpus of
the Col |l ege by renoving
any ki nd of
di scrimnatory and
di sparate practices at
any level on the basis of
caste, creed, religion,
race, and sex within the
adm ni strative and
academ c structure of the
Col l ege. Link: https://ww
w. st cp. ac. i n/ code_of cond

uct . php
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Col | ection and 05/ 08/ 2019 20/ 08/ 2019 200

di stribution of
relief materails
for the flood
af fected region/
peopl e

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

St. Thomas canpus is well-known for the green canpus with a variety of trees
i ncluding very precious and botanically inportant trees. W always plant trees

and give utnost inportance to the nurturing of trees. The whol e canpus is

surrounded by trees and greenery. It is a haven of fresh air. Qur green
initiatives: 1. The college has adopted a Green Protocol as its nost
fundanental ethical pivot of its functioning. The green vision institutionally
framed and fused into its constitution by the founding fathers of the coll ege
seven decades ago has been intensified and integrated into all its activities
at the wake of the ecol ogical disasters which have started to get aggravated in
correspondence with the tenpo of naterial devel opnent. 2. The coll ege naintains
a 17KWsol ar power station to neet the power requirenents of two of its

buil di ngs. 3. The col |l ege has been successful in establishing and nai ntai ni ng
two rain water harvesting plants adding to a capacity of 3 lakh litres. 4. The
coll ege has installed an incinerator with adequate capacity to handle the solid

wast e generated by the institution. 5. The college canteen/ hostel is self-
sufficient in managing its bio wastes through ecofriendly nethods. 6. Plastic
free canmpus: The institution has been consistently taking steps to achieve its
plastic free principle. The college has conpletely discarded di sposabl e plates
and cups and replaced those with stainless steel itens in the institution and
its prem ses. Students and teachers whol eheartedly support this green policy by
bringing steel tiffin boxes. 7. G een procedures are followed as far as



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/10252_promotion_activities_1620524672.xlsx

possible in all |aboratories. 8. An Energy audit is carried out periodically in
the college. 9. Energy efficient/sensor based equi pnents are used in the
canpus.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

1. PROMOTI ON OF PSYCHOSOVATI C VELLNESS Pronoti on of psychosomatic health for
is a need of the tine. People nmust be given proper awareness regarding the
i mportance of maintaining physical/spiritual/enotional/ psychol ogi cal bal ance
not only to keep healthy but also to fight agai nst pandenics caused by
m crobes. A conprehensive health programe targeting not only the staff and
students of our college but also the | ocal residents who can benefit fromthe
programre. Incul cate ecofriendly habits and a healthy |lifestyle anong
staff/students and the public. Miintain the permanent vegetative cover of the
canmpus at an optimal |evel. Keep the canpus free fromplastic and toxic wastes
by inplenenting a scientific waste managenent protocol. The coll ege uniquely
mai ntains the following facilities/programes to achieve the phychosomatic
heal th of all the stakeholders and the public in a holistic way. (i) Wal kers
Line W have a 700 neter length wal ker’s lane, fully lighted with LED |ights,
paved with porch tiles through the thick flora encircling the play ground of
St. Thomas Col lege, Palai. (ii) Play Ground This is one of the biggest play
grounds of an educational institution all around the central Travancore region
and Kottayamdistrict of Kerala state. Open to students, teachers, supporting
staff, alumi and the public who maintains a nenbership in the integrated
sports conplex or who have got witten permssion fromthe authorities. This
play ground is beautifully encircled by the wal ker’s lane. (iii) Jinmy Ceorge
St adi um To honor the fond nenories of Sri. Jimmy George, an Internationa
vol l ey ball player and an al ummus of St. Thonas Col | ege Pal ai, who died in an
accident during the visit to Italy in connection with an international volley
bal| tournanent, the college maintains a stadiumin front of the adm nistrative
bl ock of the college. It has facilities such as volleyball court, basket bal
court, galleries, podiumetc. (iv) Gymasium Health C ub An indoor gymmasi um
and health club are functioning in the canpus to | ook after the physica
wel | ness of the students and staff, especially nenbers of the college westling
team weight lifting team students who practice martial art etc. (v) Open
Gymasi um As a pioneer institution who introduced many novel ideas and
facilities in sports and ganes including swiming, the college introduced a
uni que i dea of open gymasium which was identified as the first in this
category in the state of Kerala by nedia persons and sports journalists. It
ensures a total package of physical fitness to students and staff of the
coll ege. The nost attracting feature of the gymasiumis that anybody can
utilize the facilities at any tine w thout any prior perm ssion, provided
strict discipline nodest dress code and strict silence are maintained,
especially during class tinme. (vi) Swiming Pool One of the outstanding
features of St.Thomas College Palai is its Aynpic standard swi mri ng pool. The
11 crore dream project of St.Thomas college Palai including this sw mmng poo
and the nultipurpose integrated sports conplex was partially supported by UGC
and the major share was invested by the managenent, teachers, alumi and well -
wi shers of the college. (vii) Prayer and Meditation Centre A chapel is
functioning within the canpus, in a serene atnosphere, throughout the working
time where any student or staff, irrespective their religion, caste, or belief
can spend tinme in praying or neditation silently. (viii) Yoga club An active
Yoga cl ub which organi zes various activities including Yoga classes, Yoga
canps, observing International Yoga day etc. is functioning in the college. W
have qualified Yoga trainers anong our teaching faculty, supporting staff and
students who provide gui dance and help to other staff and students of the
(ix) Blood Donation W have a very active Bl ood Donors Forum | ed by

al |

col | ege.




the teachers and students of the Research Postgraduate Departnent of Conmerce
whi ch hel ps hundreds of patients who need bl ood including rare bl ood groups
during surgery, accidents etc. A rich database is naintained under strict
secrecy and the needful persons can approach the authorities with rel evant
docunents to prove the genuineness. The club provides transportation facilities
for the donors and | ook after their safety. (x) Medical awareness programmes
The coll ege regularly organi zes various kinds of health checking canps, health
awar eness cl asses, and ot her supports including “Doctor on Call” for physical
nmental , enotional and social wellness of its various stakehol ders. Conducti ng
medi cal canps in collaboration with hospitals and ot her agencies |ike | M,
Lions Club etc. is a regular practice. 2. VALUE EDUCATI ON PROGRAMVES The
college foster its stakeholders, particularly the students, with a nmulti-
faceted approach for hel ping their educational, social, enotional, noral and
econom ¢ devel opnment in a long run. W not only give quality education to our
students, but we are ardent in the overall devel opnent of them since our
mssion is to nurture a new generation of ideal citizens. Value education is
the process by which people give noral values to each other. Explicit val ues of
education is associated with those different pedagogi es, methods or progranmes
that teachers or educators use in order to create |earning experiences for
students when it conmes to value questions. Mrals as socio-|egal-religious
norns are supposed to hel p peopl e behave responsibly in a society. However, the
definition of norality is not enduring all norals not |lead to responsible
behavi our. Val ues educati on can show which norals are bad norals and which are
good. The change in behaviour cones from confusing questions about right and
wrong. W of fer value education classes to our students every year for every
batch. Qur faculty menbers and invited speakers fromvarious fields such as
educati on, psychol ogy, behavi oural psychol ogy, sociol ogy, nedical science etc
are the nenbers of the team The course started in the nonth of Septenber. Al
together there will be 4-5 sessions every year for noral and Val ue Educati on.
In addition to classes, various programes |ike discussions, counselling,
medi tation, yoga etc are al so arranged under the gui dance of trained experts in
the respective area. Attendants of the participants are recorded in the online
node. Exami nations are conducted at the end of the year and certificates are
i ssued. O her programes neant for the inprovenent of the value system of the
students, teachers, and the supporting staff are: 1. Every academ c year begins
with a three day sem nar on Val ue Education separately conducted for each
batch. Experts are invited for the sessions. 2. Counselling Facility is
arranged on every Thursdays. Kurian Anithanam DCPC, M Sc (Psychol ogy),

Sant hwana Counselling Centre, Pala and Jojo Mathew, M Sc M Phil (Cincal
Psychol ogy) from Mar Sl eeva Medicity, Cherpunkal conduct regular counselling
sessions for the needy. Students who denmand the sessions and those who are
recogni sed by the teachers in need of guidance and advice are sent to the
counsellor. 3. One day training progranme is conducted for the teachers who
handl e sessions on Val ue Education for students. 4. There will be exam nations
at the end of the course for all students. Toppers from each year are awarded
wi th cash prizes. 5. The entire faculty, both teaching and non-teaching, has
two day sem nar on Value and Mral Topics.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. stcp.ac.in/Mdus_Operandi . php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

When St. Thomas col | ege was established in 1950, with the collective effort of
the agrarian popul ation of central Kerala, its visionary founders had great



https://www.stcp.ac.in/Modus_Operandi.php

expectations of making it a cultural centre of |learning and holistic Iiving.
Being the first centre of higher education anong the nei ghbouring taluks and by
virtue of its geographical advantage, the college opened its doors of erudition
to know edge seekers in the developed vicinity as well as those fromthe
academi cal ly under privileged of the high ranges of Idukki district. True to
its foundational vision of equipping the students to venture out into the
conpetitive world, the college through seven decades of unconprom sing journey
has grown into a pioneering institution offering 18 under graduate programmes,
15 post graduate progranmes and 10 research centres. In addition, the college
of fers three vocational undergraduate progranmes, many Certificate, Add-on, VET
and Val ue Added progranmes/courses. An Archaeol ogy Museum founded in 2015
under the aegis of the Departnment of Archaeology is a unique one. Wiat we
envi si oned and executed was |later enulated by the other institutions that
sprang up in the nei ghbourhood in the course of tine. The infrastructural m ght
of St. Thomas with its well- stocked and regularly updating library and an
adj oining University Study Centre, state- of- the- art |aboratories and
buil ding blocks with cutting- edge anenities is absolutely unmatched. St.
Joseph’s Hall, an Executive Hall with Lecture Capturing Systemthat holds a
capacity of 180 enables the college to keep pace with the technol ogical
advancement of contenporary academnmi a. The augnentation of the infrastructural
facilities took a different dinmension with the construction of the Integrated
Sports Conplex with an adjoining Oynpic Standard Swi mm ng Pool. A Wl kers’
Lane, an annex to the Conplex, provides a wellness avenue for the public in
resonance with the best practice of the college- Psychosomatic Wl lness. A
newl y constructed Open Gym abi ding by the green protocol of the college renmains
the first of its kind anong nearby aided colleges affiliated to the University.
The waste nmanagenent system of the college with incinerators and e-waste
di sposal nechanismis faultless. Sonme of the other infrastructure facilities
are: Hostel, Student’s anenity centre, Book stationery store, conputer centres,
Li ghteni ng prediction devices, a w despread playground, Jimry George stadium
I ndoor stadiunms, Gymmasium Health club, Open Gym Chapel neditation centre,
Yoga centre, Solar energy plants, Rainwater harvesting plants, Botanical
garden, Medicinal plants garden, Organic farm ng garden, HT generators for
uni nterrupted power supply etc.

Provide the weblink of the institution

https://ww. stcp. ac.in/inages/pdf/NAAC/ Institutional %200 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e The college is on the way to Autonony. Re-submit the proposal.  Enter into
nore MoUs, tie-ups, exchange progranmes and potential sharing with reputed
institutions/Universities. o Encourage nore faculty nmenbers to start research. e
Strengt hen the ongoing research work in the college. « Apply for nore research
projects.  Strengthen the UG PG teaching, |earning and eval uati on processes to
i nprove the results/higher studies/placements, scenario of the college. ¢« Set up
a full-fledged innovation council in the college. ¢« Arrange research nethodol ogy
courses for research scholars. ¢ Start postdoctoral research progranmes in the
frontier areas of research. ¢ Strengthen the IPR related activities of the
col l ege. « Propose MOOC courses by faculty nmenbers. ¢« Organize orientation
programes for teachers to famliarize themw th the current trends in know edge
across the globe. ¢ Encourage teachers and students for |CT enabl ed teaching and
[ earning. « Conplete digitalization of the college office and automati on of the
library. ¢ Renovate and upgrade | aboratories to neet the present needs and
standards. ¢ Establish an instrumentation wing in the college to nonitor and
mai ntain the instrunentation facilities. o Beautify the canpus in better
di rensions. ¢ Strengthen the networking/internet/conputer facilities in the
canpus. ¢ Strengthen NSS/ NCC activities especially to beat the Covid pandenmic. -
Strengt hen/ augnment the basic facilities of the college. ¢ Strengthen the healthy



https://www.stcp.ac.in/images/pdf/NAAC/Institutional%20Distinctiveness.pdf

| |practices of the college to nore areas.
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